


may also be granted for a maximum of 21 hours (35 hour workweek personnel) or 22.5 hours (37.5
hour workweek personnel) in any one (1) year for illness in the household provided the sickness or
disability involving a member of theif immediate family requirg'slthe employee's personal care and
attendance and that requiring the employee to report for work would éause a hardship on the member
of the immediate family suffering from the illness or disability.

The term "immediate family" for the purpose of this paragraph éhall be defined to include
father, mother, husband, wife, child, brother, and sister of fnember, mother-in-law, father-in-law,
sister-in-law, brother-in-law, grandmother, grandfather, and grandéhild related by either blood or
marriage to the empldyee.

(E) Holidays and regular days off shall not be counted in computing sick leave taken.

(F) Whenever an employee finds it necessary to be absent for any reason specified in (D)
above, he/she shall cause the facts to be reported to his/her Department Head or immediate superior
within two (2) hours after the time set for the beginning of his/her daily duties except where a relief
employee is required, such notification must be made before the hour to report to work.

(G) In all cases where sick leave exceeds twenty-one (21) working hours, the Department
Head may require the employee to file a physician's certificate 'indic-ating thé nature and probable

- duration of the illness.

(H) In those cases where chronic absenteeism is occutring or where the Department Head has
reason to believe a member is abusing the sick leave privilege, the member shall be given a written
warning. If the abuse continues, the City may require a dc;ctor's certificate for each absence.

- Additional disciplinary action as provided for in the Personnel Ord_i-ﬁan_ce may also be imposed.

(D) All absences shall be charged hour for hour for the actual absence. The minimum time to

be charged shall be two (2) hours. Absences of less thap two (2) hours shall be charged as the
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(J) Major Illness Sick Leave Plan. This Major Illness Sick Leave Plan is established solely
for employees who have a major illness which requires the use of sick leave beyond the amount of
accumulated sick leave and vacation leave held by said employee.

Approval of an employee for use of such major illness sick leave within the guidelines of this
article will be determined by a committee of three (3) which will be appoirlted by the President of the
Local Union.

It is to be understood that this Major Illness Sick Léav_e Plan will commence only after the
employee's individllally accumulated sick leave and vacation Ieév_e have been exhausted.

Any perma:t;.ent employee may transfer within any twelve (12) month périod up to five (5)
days of his or her accumulated sick leave credits to a fellow employee in the event the latter
employee is absent due to a major illness and has used up all of his/her accumulated sick leave and
vacation leave credits.

The maximum time limit under which an employee can be covered by others sick leéve shall
be sixty (60) work days.

(K) Catastrophic Leave Program. In the event that an employee’s incapacity is diagnosed as
terminal, i.e., the employee’s illness is expected to inevitably Iéad fo death in a short time, the
employee may request catastrophic leave. Catastrophic leave will be applied after the employee has
exhausted all their accrued sick, personal, vacation, and compensatory leave but will not be deducted
from the sick leave bank. The City may ask the employee to undergo, at the City’s expense, a
medical review by a physician approved by the City before granting catastrophic leave. The
maximum time limit under which an employee may be covered by the Cétastrophic Leave Program
shall be one year. The City Manager may approve an additional period of time in extraordinary

circumstances on a case-by-case basis.
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7.05 BEREAVEMENT LEAVE

In the event a death occurs in the immediate family of a member of thg bargaining unit, the
City of East Providence agrees to pﬁy such member for time lost from work as needed not to exceed
a period of three (3) days in the case of each such death. The term "immediate family" shall be
defined to include father, mother, spouse, children, brother a1_1d sister of member, mother-in-law,
father-in-law, grandmother, grandfather, sistér-in—law, brother-in-law, and grandchildren. In the
event of death of an aunt or uncle, niece or nephew, one (i) day of such leave with pay may be
granted for the purpose of attending funeral services. Beréavement leave will be increased to four
(4) days for spouse, mother, father, child, sister, and brother only.

7.06 JURY DUTY

Regular full-time employees shall be granted leave of absence for required jury, grand jury
and similar civic duty requiring‘appearances before a court or other public body. Such employees
shall receive that portion of their regular salary which will together with their jury pay equal their
total salary for the same period. However, it is agreed that travel mileage, reasonable parking and
lunch costs while on jury duty shall not be considered part of jury pay; and therefore, will be
deducted from the total jury pay upon presentation of receipts: No feimBursement will be eligible or
made without receipts. Each day's reimbursement shall not exceed the total jury rate of Fifteen
($15.00) Dollars nor shall the total reimbursement exceed the total jury pay. If the amount of money
and the receipts turned in by the employee do not total the jury check amount, the difference will be
deducted from the employee's biweekly payroll check. Travel mileage will be paid at the rate of 20
- cents per mile from place of work to the courthouse. Appea;aﬁce asa Witnesé in personal, civil or
criminal cases or matters which are not job related shall not be covered by this article.

7.07 MILITARY DUTY

Any regular full-time employee who may be a m_ember of the standby reserve or ready
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reserve of any branch of the armed forces and who may be required to perform military duties for a
period of fifteen (15) days or less in any one (1) fiscal year at any time while so employed by the City
shall receive the difference between his/her regular salary paid by the Cityand thé compensation paid
by either the State or Federal Government during the perfomaﬁcg of his/her military service in any
one fiscal year. However, if any employee is called to regular duty in the armed forces of the United
States, he/she shall be given a leave of absence by the City in éc-cordance with applicable State and
Federal law and the provisions of this clause relative to the différence in earnings shall not apply.

7.08 LEAVE OF ABSENCE

The City may grant a regular employee leave of absence without pay for a period not to
exceed one (1) year. No leave without pay shall be granted except upon written request of the
employee; and whenever granted, such leave shall be in writing and signed by the designated
representative of the City. Upon expiration of a regularly approved leave without pay, the employee
shall return to work in the position held at the time leave was granted. Failure on the part of an
employee on leave to report promptly at its expiration, without good cause, shall be considered as a
resignation. Using a leave of absence to try out other employment will be grounds for dismissal
from City service.

ARTICLE VIII

8.01 HOURS

The normal workweek shall consist of five (5) consecutive days, Monday through Friday,
inclusive, except for employees in the Library Department and Public Buildings Division. All
employees will work a 35 hour week except Building Custodians who will wolr.k a 37.5 hour week.
Itis understood and mutually agreed that, because of the operative needs of the Library Department,
Public Buildings Division, and Municipal Court other schedules or workweeks are necessary outside

the normal workweek as defined; and these shall not be limited by the foregoing language.
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ARTICLE IX
9.01 OVERTIME
Time and one half shall be paid for all hours worked in excess of seven (7) hours in any one
(1) day for employees whose normal wﬁrkweek is thirty five (35) hours, and in excess of seven and
one half (7.5) hours for all employees whose normal {Jvorkweék'@s thirty seven vand one half (37.5)
hours. Inthe event of overtime worked, employees will be allowed to take compensatory time off at

time and one half or receive time and one half pay at the e_lectién of the employee.

9.02 CALLBACK PAY

Custodians called back to work overtime will receive a minimum of four (4) hours pay at
time and one half. Custodians required to come in on Sundays for the purpose of shoveling snow
will be paid double time.

9.03 LIBRARY SCHEDULE

Regular permanent employees of Local 15509A who work on Sundays in the library shall be
compensated at the rate of time and one half. The Sunday schedulle would first be attempted to be
filled whenever possible by volunteers or by regular part-time or outside part-time help. If this
cannot be accomplished, seniority shall be the determining factor.

ARTICLE X

10.01 HEALTH COVERAGE

All regular employees covered by this Agreement shall be entitled to receive Blue Cross
Healthmate Coast-to-Coast family coverage, if necessary, including a Student to Age25 Rider, anda
Chiropractic rider. Medical office visits ($15.00) co-pay, emergenéy room visits ($50.00) co-pay and
a prescription drug plan with a 20% co-pay for generic drugs, a 25% \co-pay f_olr.brand name drugs,
and a 30% co-pay for preferred drugs. Both parties recognize that the rapidly changing health care

delivery system may mean further changes in the future, but the cify will provide an equivalent health
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care plan upon mutual agreement of the parties.

Employees retiring after July 1, 1987 shall receive health insurance coverage until they are
eligible for Medicare or Medicaid, provided that members retiring at age 62 or older shall receive
coverage for three (3) years. If an employee receives comparable héalth insurance himself/herselfor
under a policy held by a spouse, then the City of East Providence shall not be rgquired to purchase
health insurance coverage for the retired employee.

If the retired employee or his/her spouse loses equivalenf insurance, as provided above, the
City will reinstate City coverage until such equivalent insurance is secﬁred or until the retired
employee is eligible for Medicare or Medicaid.

The members of United Steelworkers Local 15509A are in agreement to a co-share in the
health care premium for the health care coverage provided by the City in the following amounts:

Effective November 1, 2009, active members ONLY hired prior to November 1, 2008 ﬁll
contribute on a pre-tax basis to be applied to the principal only (not WRI portion) $16.00 per week
and active members ONLY hired on or after November 1, 2008 will contribute on a pre-tax basis to
be appiied to the principal only (not WRI portion) $32.00 per week.

Effective November 1, 2010, active members ONLY. hiréd prior to November 1,2008 will
contribute on a pre-tax basis to be applied to the principal only (not WRI portion) $18 .OO per week
and active members ONLY hired on or after November 1, 2008 will contribute on a pre-tax basis to
be applied to the principal only (not WRI portion) $35.00 per week. -

Effective November 1, 2011, active members ONLY hired prior to November 1, 2008 will
contribute on a pre-tax basis to be applied to the principal only (no‘:t'WRI pofﬁon) $20.00 per week
and active members ONLY hired on or after November 1, 2008 will contribute on a pre-tax basis to

be applied to the principal only (not WRI portion) $40.00 per week.
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10.02 DUPLICATE COVERAGE

When a member of the bargaining unit and a spouse are both employees of the City of East
Providence, then the City of East P_rovi;lence need not buy both spouses health coverage ot dental
coverage but the City shall provide the member and his/her spouse with the plan for the best
coverage for the spouses so employed. In the event the spouse employed with the coverage shall
retire, resign or be terminated for any reason, then the othe;-spouse without the coverage shall be
immediately granted the ‘coverage of his or her unit without any waiting period. In the event the
spouse without the coverage shall receive a better plan than the other spouse during the course of any
negotiations, the City shall immediately implement the better of the two plans in conformance with
the spirit of this section.

10.03 ON-THE-JOB INJURY COVERAGE

(A) Any employee who in the performance of assigned duties is injured or contracts an
occupational illness or contagious disease shall be placed on injured-on-duty leave. There shall be
no disciplinary action taken by the City against any SllCil employee by reason of such injury and/or
illness or exposure except where the employee violates specific oral or written instructions. Such
illness or injury must be reported to the employee’s supervisor and the emi)loyee must present a
doctor's certificate substantiating that injury or illness if they lose time from work because of it. The
City retains the right to verify the reason for the absence by contacting the employee's physician or
referring the employee to a physician appointed by the City. The Union shall have the right to a copy
of suchreport. In the event that the employee's physician and the physician appointed by the City do
not agree on the nature or extent of the job-related injury or illness and/or dufaﬁon of said injury or
illness and cannot agree as to whether or not the employee is physically fit to return to their job or
light duty, then an impartial physician shall be appointéd from the list. The impartial list shall be

established by the Union and the City at the beginning of the contract. There shall be a minimum of
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six (6) physicians on the list who shall be used on a rotating basis. Replacements shall be added, as
necessary. However, ifa speéiﬁc specialist is needed, said specialist shall be deemed next on the
list. The impartial physician's findings and recommendations shéll be binding on both parties. The
fees and expenses of the impartial physician shall be borne by the City. No employee shall be
returned to work, including light duty, unless the employee is releaged by his/her physician or the
impartial physician to perform such work. |

(B) With respect to paragraph (A) above, such lost t_ime-shaﬂ not be chargeable against
accrued sick leave. Effective October 1, 1993, employees on injﬁed-on-duw -status shall have their
pay computed on ninety (90%) percent of the regular stated salary schedule for their position and
step but shall receive one hundred (100%) percent credit of the stated salary schedule for retirement
purposes. The City agrees to pay for all medical expenses arising from such injury and/or illness/or
exposure provided, however, that in cases where the employee is participating as a member in the
Municipal Employees Retirement System of the State of Rhode Island and by reason of such
membership is entitled to and qualifies for retirement in accordance with the provisions of Title 45,
Chapter 21, Sections 21 and 22, or if not eligible under these sections, due to age only, the employee
will then apply under Section 17-20 of the General Laws of Rhode Island, 1956, as amended, then
the obligation of the City shall cease on the effective date of such retirement. In any event,
employees must make application for retirement within thirty (30) calendar days from when it is
determined by their physician or the impartial physician that they can no longer perform the duties of
their job.

(C) Ttis understood and agreed that employees injured on the job shall first use their health
coverage to cover medical bills arising from any on-the-job injury, and any excess cost shall be paid

by the City of East Providence.
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ARTICLE X1

11.01 DENTAL COVERAGE

The City shall provide an.dvpay for dental coverage through Level IV, famnily coverage witha
Student to Age 25 Rider. All single employees without dependents shall be entitled to individual
coverage. During the term of this Agreement, the City may provide, after obtaining agreement from
Local 15509A, alternate dental care coverage and service that _is equivalent to that provided under
this Agreement.

ARTICLE XTI

12.01 LIFE INSURANCE

All active employees who are members of Local 15509A shall be provided $40,000 of Group
Life Insurance while active, which shall reduce to $7,500 (paid for by the City) for employees
retiring on or after November 1, 1996, unless they elect to carry the amount in effect on the date they
retire. In that event, they shall reimburse the City at an individual rate determined by the insurance
company based upon the retiree’s age and sex. All employees retiring between October 1, 1996 and
October 31, 1996 shall be given the option of receiving $7,500 of insurance, which shall be paid for
by the City, or reimbursing the City at the “City Group Rate” for $40,000 of céverage.

Former employees who are retired with an amount of Group Life Insurance in excess of
$20,000 shall be afforded the opportunity for a 30 day period to elect the City paid $7,500 Group
Life Policy, or choose to remain with their present coverage and reimbursé the City at the “City
Group Rate.”

Insurance for active employees terminates on the last day of the month in'which the employee
terminates employment. Employees are responsible to contact the Personnel Office, in writing, at
least two (2) weeks prior to separation from the City to select either option fo:r insurance coverage

after retirement.
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The City's obligation, with regard to life insurance, is limited solely to the payment of its cost
of the insurance program; énd employees and their dependents and beneficiaries shall be entitled to
benefits only in accordance with and governed by the terms and conditions of the insurance policy
issued to provide such benefits. Neither the City nor the Union shall themselves be obligated to pay |
any insurance benefits provided for in this section directly to the employees or their dependents or
beneficiaries.

ARTICLE XTIT

13.01 WAGES

Itis agreed by and between the Union and the City that effective November 1, 2009 there will
be a three (3%) percent increase in salaries for all members of the bargaining unit.

Itis agreed by and beMeen the Union and the City that effective November 1, 2010 there will
be a three (3%) percent increase in salaries for all members of the bargaining unit.

It is agreed by and betweeﬁ the Union and the City that effective November 1, 2011, there
will be a wage re-opener only. Negotiations shall commence not later than August 1. If an
agreement is not reached before October 1, the matter shall be referred to binding arbitration with the
American Arbitration Association unless mutually agreed by the parties for negotiations beyond
October 1st.

ARTICLE XTIV

14.01 STEP INCREASES

The normal length of time for employees covered by this Agreement to reach the top step in
their respective pay grades as listed in the current pay plan shall be thirty-six (36) months.

14.02 RECLASSIFICATION

Whenever there is a substantial change in job content, the Union shall have the right to

request a rate increase in said job. The City and the Union shall meet to negotiate on this matter. If
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the City and Union reach agreement on this matter, said agreement shall be reduced to writing and
signed by the City and the Union and said agreement shgll be added to and become part of this
Agreement. |

If no agreement is reached at the end of one (1) month from the date of the Union's request
for a review of said changed job, the Union shall have the right to take th_e matter up as a grievance
by the Union beginning with Step 3 of the Grievance Procedure. -

Descriptions of new or substantially changed jobs will be prepared by the City and copies
forwarded to the Union.

14.03 LONGEVITY PAY

(A) Only employees covered by this Agfeement employed prior to the signing of this
Agreement on June 6, 1980 shall receive longevity pay in accordance with the following schedule
payable in one lump sum in the first paycheck issued after the close of the applicable City fiscal year.

Employees qualifying for such pay in midyear shall receive a pro rata amount based on that portion

of the year during which they were eligible.

6% of base pay earned after five (5) years' service
7% of base pay earned after ten (10) years' service
8% of base pay earned after fifteen (15) years' service
9% of base pay earned after twenty (20) years' service

Longevity will be computed as part of an employee's base pay beginning November 1, 1989
with the seven (7%) percent pension contribution being deducted proportionately over the twenty-six
- (26) biweekly pay periods even though longevity pay itself will continue to be paid in one lump sum
after the close of the applicable fiscal year.

(B) Employees covered by this Agreement hired after June 6, 1980 shall receive Jongevity

pay as stated in Section (A) with the added condition that their job performance is satisfactory. An
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employee whose performance is deemed unsatisfactory may be denied longevity pay for that given
year. If an employee disagrees that his/her unsatisfactory performance warrants denial of longevity
pay, then he/she may appeal through the grievance procedure in Article 20.01_.' .

ARTICLE XV

15.01 BULLETIN BOARD

The City will allow the Union use of bulletin board space. However, before any item is
posted, it must be approved by the City Manager.

ARTICLE XVI

16.01 RESIDENCY POINTS

Members of Local 15509A and 15509 who are residen’;s of the Cit}.f of East Providence shall
be given one (1) point for each complete year of City residency immediately prior to the application
deadline up to a maximum of three (3) points toward their final score for promotional posiﬁons
within the bargaining unit. The residency points shall be added only to the ratings of the examinees
who receive at least a minimum passing score.

16.02 PROMOTIONAL/PROBATIONARY PERIOD

(A) A promoted employee shall have the right to return to the foﬁner position if that
employee notifies the City in writing of that employee's intention to return to the former position
before thirty (30) days have expired since the promotion. An employee appointed from a
promotional list who does not successfully complete the probationary period s_haiIl be reinstated ina
position in the class occupied by the employee immediatelyl prior to the promotion. The probationary
period for promoted employees shall be ninety (90) calendar day_s. The City shall post all vacancies
within sixty (60) days with the understanding that the City. Council has not instituted a job freeze.

(B) It is understood and mutually agreed that employées in Municipal Court and Canvassing

are not part of the classified service. Therefore, the process of their selection for employment with
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fhe City will not be governed by civil service rules and regulations. They will not be eligible for
transfer or demotion into positions in the classified service, but they will be allowed to take
promotional examinations_on the same basis as other members of the bargaining unit.

ARTICLE XVII

17.01 EDUCATIONAL EXPENSES

Members of the bargaining unit shall be eligible for reimbursement of tuition costs for
courses taken in conjunction with the employee's work upon successful completion of such courses.
These payments shall be subject to the following limitations:

a) Only courses directly related to the employee's work and approved by the Division or
Department Head and the Personnel Director in advance;

b) Each member shall be limited to one (1) course per semester and a total of two (2) courses
per fiscal year;

¢) Reimbursement shall be made upon presentation of a passing grade;

d) Courses ust be taken at accredited colleges, universities and schools within the State of
Rhode Island or outside the state with prior approval of the City Manager;

e) Course schedule and study shall not interfere with work hours or resi)Onsibilities.

ARTICLE XVIII

18.01 TIME OFF FOR UNION BUSINESS

(A) Since there is only one set of officers and stewards for United Steelworkers Locals
15509A and 15509, the time off for Union business section shall be as spelled out in Section 7.08 of

the Local 15509 contract.

ARTICLE XIX
19.01 UNIFORMS

(A) Custodians provided with uniforms are responsible for the cost of replacing all lost
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items. Upon separation, all uniform items must be returned or paid for by the employee before their
final check will be issued. .

All employees Who are provided with uniforms or work clothing, as set forth above, are
required to wear these uniforms and work clothing on the job. -

(B) Members of chal 15509A who do not receive ﬁm’forms will r‘e_ceive a One Hundred
Fifty ($150.00) Dollar per fiscal year clothing allowance. Members of 15509A that work in the
Waste Water Treatment Plan will receive an additional Fifty ($50.00) Dollars. Members that receive
the clothing allowance will follow the City Work Clothes Policy as folléws:

Work clothes must be cleaned or washed frequently and must be keep free from oil, grease,
and paint, etc. as a safeguard against fire hazard and skin irritati.on.

ANSI approved leather boots and/or hard toe-capped boots must be worn for all field and
heavy duty occupations as a safeguard against toe, foot and ankle injuries.

Work clothes must be neat, clean, presentable, appropriate and suitable for the type of work
performed. Work clothes must be worn and maintained in a manner to enhance the good “public
image” of the City workforce as professional public employees. Therefore, work clothes must be
free of rips, tears and holes and must be without printing, Iogoé or graphics with the exception of
those relating to the City of East Providence and specific departments and divisions thereof and those
approved by the City Manager.

Work pants (including approved jeans), shirts and jackets may be célor coded for each

“specific department/division as determined by the City except for orange safety T-shirts, sweatshirts
- and jackets. |

Failure to comply with proper work clothes guidelines will result in disciplinary action.
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- ARTICLE XX

20.01 WORK SHOE ALLOWANCE

Custodians shall feceive a One Hundred and Fifty ($150.00) Dollar shoe allowance per fiscal
year. |

ARTICLE XXI

21.01 FLEXIBLE BENEFIT CREDIT

Members of Local 15509A who do not receive uniforms will receive One; Hundred ($100.00)
Dollars per fiscal year to be used at their discretion for benefits like y memberships, reducing their
Blue Cross deductible, or offsetting co-payments for EAP couns-eling sessions for themselves or

family members or for other benefits at their discretion.

21.02 WELLNESS BENEFIT

A wellness benefit payment of $125.00 per bargaining unit member will be made on or about
May 1 of each fiscal year. In order to receive the benefit, each employee must participate in at least
one of the City’s wellness presentations held during the work day at various locations in City
facilities. Any employee who fails to participate in a wellness session during the fiscal year will
have the $125.00 deducted from their last pay check of the fiscal year or their last pay check if
separating from City service.

ARTICLE XXII

22.01 DISCHARGE AND DISCIPLINE

(A) The City shall have the right to discharge and/or discipline employees at any time for
just cause and in the case of discharge shall give the Union at ’_cﬁe time of said discharge the reasons
for discharge in writing by giving a copy to the Local Union ‘Presilde'nt. In the event the Union shall
claim that any such discharge has been made without just cau_sé_, such claim shéll be presented in

writing within five (5) working days from the date of such discharge and shall be disposed of under
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Step 2 and Step 3 of the grievance procedure set forth in Article XXHI-hereof.

(B) The City shall have the unquestioned right to discharge and/or discipline any new
»employee who has no’; completed his/her probationary period. The discharge and/or discipline of a
probationary employee shall not be covered by the provisions of Section 22.01 .(A) above or by the
grievance procedure set forth in Article XXIIT hereof.

ARTICLE XXIIT -

GRIEVANCE PROCEDURE

23.01 The Local Union Grievance Committee shall consist of any t\lNO of the following: the
Local Union President and Vice President and the Chief Steward and the Steward of the division in
which the grievance arises. | |

23.02 Any th (2) members of the Grievance Committee shall be permitted to investigate
and process grievances in accordance with the grievance procedure outlined in Section 23.04 during -
working hours without loss of earnings.

23.03 (A) All grievances under this article shall be barred if not initiated pursuant to Step 1
within thirty (30) days of occurrence.

(B) Failure to éomply with the time limits set forth in this article shall bar the further
processing of the grievance, and said grievance shall be deemed withdrawn with prejudice.

23.04 Differences arising out of the interpretation or application of this Agreement shall be
handled as follows:

STEP 1. A meeting between the Divisional Steward, the aggrieved employee and the head of
the division involved shall be held. Ifa satisfactory settlement is not reached thhm one (1) working
day of said meeting, the dispute shall be reduced to writing and filed with the Department Head
within three (3) additional working days. |

STEP 2. A meeting shall be held between the Grievance Comiﬁee, the aggrieved
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employee, the Department Head and the Director of Personnel. If the rﬁatter is not settled within
three (3) working days after said meeting, the grievance shall bé taken up under Step 3.

STEP 3. A ineeting shall be held between the Grievance Committee, a Union staff
representative, the aggrieved employee and the City Manager and such City staff representatives as
he deems necessary. In all matters except those matters involving promotion, demotion, transfer,
suspension or discharge if the matters are not settled within five (5) working days of the Step 3
meeting, the grievance shall be taken up under Step 4. Matters concerned witﬁ demotion, transfer,
suspension, and discharge not settled within five (5) working days of the S.tep 3 meeting may be
appealed by the aggrieved employee to the Personnel Hearing Board in accordance with Step 4
which follows. (It being specifically understood that all matters.involving demotion, transfer,
suspension or discharge have to be heard and decided by the Personnel Hearing Board prior to
proceeding to arbitration in accordance with Step 4). However, if the Personnel Hearing Board fails
to convene a hearing within sixty (60) days of the date of the appeal from the City Manager's
decision, then the Union will be free to consider the matter not satisfactorily settled under Steps, 1,2
or 3 and may submit the matter to arbitration under Step 4. Cancellation, postponement or
unavailabilify by the employee or the Union will automati.cally extend the time within which the
Personnel Hearing Board must convene a hearing.

STEP 4. A grievance not satisfactorily settled under Steps 1, 2 or 3- shall be submitted to
arbitration. The arbitrator shall be chosen by mutual agreement. However, if at the end of five (5)
working days there is no mutual agreement, the matter shall be referred to the American Arbitration

- Association for selec_tion of an arbitrator in accordance with fts_ Voluntary Labor Arbitration Rules.
The arbitrator shall have no power to add to, subtract from or (;hange the terms of this Agreement.
The arbitrator shall be confined solely to. the interpretation and épplication of the terms of this

Agreement. The fees and expenses of the arbitrator shall be borné equally by both parties.

—26—



23.05 Itis hereby specifically agreed by and between the Union and the City that any and all
settlements of grievances shall be final and binding upon all the pgrties herein concerned.

23.06 The Local President, Chief Steward and/or Sté}ff Representative of the Union shall be
permitted to visit the divisions or operations of the City during working hours with approval of the
City.

23.07 1t is hereby speciﬁcally agreed that the decisic_)ri of the arbitrator shall be final and
binding upon the parties and all rights of appeal by either paﬁy to any court, tri_bﬁnal, etc. are hereby

expressly waived.

ARTICLE XXI1V

24.01 PENSION PLAN

The City of East Providence, a participating municipality as defined in the General Laws of
Rhode Island, § 45-21 entitled "Retirement of Municipal Employees", and employees covered by the
bargaining unit will participate under the provisions of § 45-21-52, Automatic Increase in Service
Retirement Allowance: Plan B. The City will apply for participation under this Act in a timely
manner so that benefits will be received by retirees beginm'hg January 1, 1986.

24,02 Retirement as it applies to Section 7.04(B), Sick Leave and Section 24.01, Pension
Plan, and Section 12.01, Life Insurance, will be understood as eligibility, application and receipt of a
pension in the Municipal Employees’ Retirement System éf the State of RhodeIsland. Mere vesting
in the Pension System will not be considered as retiring. If an employee is only eligible for
retirement benefits under the Federal Social Security System, that employee must have worked five
(5) years for the City to be entitled to benefits under this section. _

ARTICLE XXV

25.01 CUSTODIAN FITNESS STANDARDS

Commencing November 1, 1986, all newly hired Custodians shall take and pass established
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physical fitness standards for body coxﬂposition, grip strength, back strengﬁ, and ﬂexibilify. Failure
to maintain these age specific standards as set by the City with thé help of the Barrington YMCA
without just cause shall be grounds for disciplinary action.” However, an er'hployee will first be
counseled and allowed an opportunity to correct his/her condition. Employees hired after Novernber
1, 1986 by the City will be tested at the time of appointment; and thereafter, employees under 40
years of age will be tested every third year. Employees between 40 and 50 yearé of age will be tested
every other year. Employees over 50 years of age will be tésted every year. The costs of the testing
will be borne by the City. The employee will take the test oﬁ his/her own time a;1t no cost to the City
for his/her time or travel.

ARTICLE XXVI

26.01 SEVERABILITY

In the event that any section of this Agreement is deemed in violation of any law by a court of
competent jurisdiction, then the remainder of the Agreement shall be deemed to be valid and
effective.

ARTICLE XXVII

27.01 DURATION OF CONTRACT

This Agreement shall become effective November 1, 2009 and shall remain in full force and
effect up to and including the 3 1st day of October, 2012 and shall continue in full force and effect
ﬁom year to year thereafter unless either party to this Agreement desires to change or modify any of
the terms or provisions of the Agreement. The party desiring the ch?.nge or modification must notify
the other party to this Agreement in writing not less than one-ﬁuhdred- twenty (120) days prior to any
subsequent anniversary date hereof. Should either party to this Agreement serve such notice upon
the other party, a joint conference of the City and the Union shall éommence no later than ninety (90)

days prior to the expiration date in the year in which the notice is given.
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IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their duly

authorized representative as of the day and year first above written.

FOR THE
CITY OF EAST PROVIDENCE

Rich M. own

City Manager

FOR THE
UNITED STEELWORKERS
LOCAL 15509A AFL-CIO-CLC

Leo W. Gerard
International President

James D. English
Secretary-Treasurer

Thomas M. Conway’
Vice President-Admin.

Fred Remond
Vice President-Human Affairs

William J. Pienta, Director
District 4

Staff Representative

AN
xQMQU {Wz@%

Local Uﬁlon Comrmttee /
/ ; ﬁ Y 4
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. [ . ¢ o . o .. »
' CITY OF.EAST FROVIDENCE
’ i

MEMORANDUM OF XGREEMENT

el

The .City and the union 'agree that the position of Switchboard
* Operatox.'in’ City Hall and Switchboard Operator at the Police
- Station should beé compensated at' the same rate cf pay. .In oxder
tc accomplish- th::.s, without/ penalizing either of the employees
irvolved, StUWill be necessary for the Switchboard Operator:in City
Hall to ihcdrease. her hours.from 35 hours pexr week.to 37 1/2 hours
‘per weak. This will be done by shortening her lunch period fxom

1 hour to-'a 172 houx \mpaid Junch. In- addition, the. City Hall .
.:w:.tchboard Operator posa.tion 'will. be paid: on: the 15509: pay-- .scale
at pay-*gx‘ade 26, and- netwonu ‘EHe 15509 A (<€ orme:: 894.1.)  pay.: s\ec{ale- }
This is necessary because the' "Yuo’ pay scales aré no 1onger exaétly '
the same;. and”also because- the:positions work different hours. . The
city Hall position worklng' 35 hours a week and the Police
Department position working 37 1/2 hours per week.

Th'i_s'ag':ceén'\erif:?_-"will ‘be)effective for the contract year 11/1/88
[ through 10/31/90 and will. then hecome part of the contract.

ok§ H. Beeley, 3.

€ity Manager

c o ™) '
. _ A %
J .- Michael Boyce, President

USWA Local 15509

) B
_ 058 o '\L;—‘é—%—?__%

Dal-° ’ , Date




T 145 TAUNTQN AVENUE
EAST PHOVIDENCE RHODE ISLAND 02914-4505

;l‘his agreement 1s to .m_cmoria.[iz-c that the scheduled hours of the Clerk Typist

i y— !

_in.él:\c Water Division .‘.viﬂ_l)c incmsc;{.fro@.gf) to ‘{0 Lours per week in order to

i p—y

pr;vﬂcd‘c neocssary coverage in the oEﬁ;)c. This c]iangc‘-wi'n be accomplished by

.'paymg ﬂxc posz&on on fhc 15509 pay sca.lc at, Pay Grade 31, which ie. cqual to \‘lxc pa.y

-

ENE —..‘—N‘-‘t-f—v—— —ye e ol

of ?A.ooounﬁCIcrlc H'(Ccnﬁ:al G:u:&,,c{’ i 'ngc C{crL:.Typmﬁ'pom&oerﬂm Wdﬁcl‘ A

{ Pyt

Drncton wx.u no Iongcr Lc pa.ul on dxc 15509A pay ecalc, Luﬁ mﬂ IJc paul on du:
15509 ccalc for cqjum:lcné worlc at flxc ‘{O ixour ek pay gra.clc (31) This wdl be
cff.cc&vc on Doocml)cr 23, 1996 a.ncl cnoompa.ss our chscusezons of DcocmLcr 10,

> 1996

O{W BM}]-W-*‘%:X/ , J A/

Louu Bergantino, prcsxdcné Paul E. Lcmonﬁ. City Manager
USWA, Local 16509 & 16609A. :
nys (2 1996 A A4k
Date , Dace '
PEL/
[ . - ‘ S0 precoasvme conkM- %9 10K poccoarduencs corcent eax (€01 4381719
TE'jHo'l(}S-]'SZl ‘ FRINTID O RECYCLED PAPCR I VL IS



[ APPENDIX A - SCHEDULE OF PAY RATES FOR USWA LOCAL 15509A
EFFECTIVE NOVEMBER 1, 2009

SALARY SALARY

CLASS TITLE GRADE MINIMUM MAXIMUM
Account Maintenance Clerk . 27 . 27512.19 32,934.47
Accounting Technician 34- 37,521.86 44,926.99
Administrative Assistant to Planning Director 32 34,392.95 41,172.68
Appraisal Technician 34 37,521.86 44.,926.99
Assistant Assessor - 38. 44,926.99 53,790.03
Billing & Customer Service Rep. (WWR — 40 hours) 35 39,397.51 47,324.52
Branch Coordinator 28 . | 28,868.35 34,392.95
Building Superintendent Assistant (37.5 hours) 34 37,521.86 44,926.99
Circulation Coordinator 30 - 31,370.63 37,521.86
Clerk (Typing) [ 26 26,260.72 31,370.63
Clerk (Typing) II ' 28 28,868.35 34,392.95
Clerk Stenographer s 28 28,868.35 34,392.95
Clerk Typist (WWR — 40 hours) o _ 31** 33,558.65 39,832.44
Clerk Typist I o 26 26,260.72 31,370.63
Clerk Typist I _ 28 28,868.35 34,392.95
Custodian II (37.5 hours) : 28 28,868.35 34,392.95
Custodian IIT (37.5 hours) 29 30,119.76 36,062.75
-| Group Leader B Y 32,934.47 39,397.51
Junior Accountant - 36 41,172.68 49,410.28
Library Administrative Assistant _ 31 32,934.47 39,397.51
Library Aide _ 27 27,512.19 32,934.47
Payroll Clerk 28 28,868.35 34,392.95
Planner I 36 41,172.68 49,410.28
Pretreatment Technician 35 39,397.51 47,324.52
Purchasing Clerk 28 28,868.35 34,392.95
Senior Accounts Maintenance Clerk 29 . 30,119.76 36,062.75
Seniar Clesk (Typing) ] — 28 28,868.35 34,392.95
Senior Clerl(Fyping)l 30 | 31,370,63 37,521.86
Senior Clerk Typist IT R I 29 30,119.75 36,062.75
Switchboard Operator (37.5 hours) ,‘ 26% | 26,683.98 32,040.77
Technical Service Assistant 28 28,868.35 34,392.95
Title Researcher 32 1 3439295 _41,172.68

* and ** per agreement, use 15509 Schedule of Pay Rates




